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RESEARCH METHODOLOGY AND SOURCE:
2016 ADP Employee Engagement Study — ADP partnered with‘a 3rd party market research
firm, MSI International to conduct a nationally representative blind study (ADP was not

named as the sponsor) of 5,000 Full-time/Part-time employees, 21 years of ageor older, h ®
working in companies with at least 5 em;loyees, in July 2016. 5 A more human resource!
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https://www.youtube.com/watch?v=80pEoTCKhmY&index=2&list=PLk--TBHHhUvzsVjv0GLTmF3uOeL6Yb6lC
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https://www.youtube.com/watch?v=_nRtgkT-_9E&feature=youtu.be
https://www.youtube.com/watch?v=GonY90Q0yuU&index=1&list=PLk--TBHHhUvzsVjv0GLTmF3uOeL6Yb6lC
https://www.youtube.com/watch?v=o9wHJ1cpiSA&feature=youtu.be
https://www.youtube.com/watch?v=bxonqVrMhWM&feature=youtu.be
http://app.adpinfo.com/e/er?s=937&lid=28794&elq
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https://www.youtube.com/watch?v=Q3bSelKvrqA
https://www.youtube.com/watch?v=41dcO-hbZIA
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https://www.youtube.com/watch?v=f3LiWMQ1wDQ
https://www.youtube.com/watch?v=-VrJJP6ux2w
https://www.youtube.com/embed/gWJbBN_-y0E?rel=0&autoplay=1
https://apps.adp.com/apps/174806#!overview
https://www.youtube.com/watch?v=JdKNpmyyDqI
https://apps.adp.com/apps/159971#!overview
https://apps.adp.com/apps/118379#!overview
http://images.adpinfo.com/Web/ADPEmployerServices/%7Bc3417818-046a-4345-980b-6f5a41ef37d7%7D_ADP_Performance_Management_fact_sheet.pdf
http://www2.tmbc.com/TwoPartsToPerformance
http://images.adpinfo.com/Web/ADPEmployerServices/%7b697502c4-85a2-4bd2-96f4-9866696af05b%7d_ADP_Learning_Management_-_Sell_Sheet.pdf
http://images.adpinfo.com/Web/ADPEmployerServices/%7Bc3417818-046a-4345-980b-6f5a41ef37d7%7D_ADP_Performance_Management_fact_sheet.pdf
http://www2.tmbc.com/LeaderDevelopment
https://compass.adp.com/
http://www2.tmbc.com/StandOutIntro
https://compass.adp.com/
http://images.adpinfo.com/Web/ADPEmployerServices/%7b194c7ee7-697a-44e2-b981-8d7058d94964%7d_ADP_Succession_Management_final_March_2018.pdf
http://images.adpinfo.com/Web/ADPEmployerServices/%7Bc3417818-046a-4345-980b-6f5a41ef37d7%7D_ADP_Performance_Management_fact_sheet.pdf
https://apps.adp.com/apps/200453#!overview

