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EMPLOYEE SOLUTIONS

FOR LARGE ORGANIZATIONS
Discover the right solutions to engage 
your employees during their most 
meaningful career moments 

BRILLIANT DATA
 TALENT FOCUSED

ON THE FUTURE
HUMANITY BEHIND

TECHNOLOGY

Awesome HCM solutions to help you
manage your people and business better.

ONBOARDING

Is this the 
right job 
for me?

Who is my new 
team and how 
do I fit in?

Is this a 
fair offer?
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ATTRACT CANDIDATE

OFFER

TIME MANAGEMENT

How am I 
spending my 
time at work?

4

DEVELOPMENT 
Am I 
growing 
in my role
and as a
leader?

7

CAREER PATHING9

BENEFITS 

How can I make the 
most out of the benefits 
offered by my company?

5

What do 
I do next? 

Do I know what is expected of 
me and how well I am doing?

47%

66% do not feel they are 
paid adequately for 
their performance

82%

43% will look for a new 
job for higher pay

43%

82% are not completely 
satisfied with compensation 
at their company

66%

57% believe it’s important 
that the company takes time 
to orient new employees on 
policies, benefits, and culture

64%
64% feel having a flexible 
work arrangement is 
important but only 45% 
are offered flexible hours 
and 26% flexible work 
locations

43%

43% of employees want as 
much training as possible 

37%

37% of employees 
feel like their 
manager encourages 
and supports their 
development

28%

28% of employees 
believe that career 
development planning is 
a priority for my company

31%

31% feel that their managers 
are actively interested in 
their career development 
and advancement

59% are more likely to 
stay with a company that 
offers voluntary benefits

57%

47% of employees feel 
it is important that a 
company makes it a 
priority to hire new 
employees who fit the 
culture of the company

59%

Organizations and managers should take an active 
interest in providing guidance and advice to help 
employees with their career development:

ADP Background 
Checks

COMPENSATION 
ANALYSIS SOLUTIONS

Annual 
Compensation 
Explorer, 

Pay Equity Explorer,  
powered by ADP 
DataCloud

ONBOARDING 
SOLUTIONS

BENEFITS SOLUTIONS

LifeMart
Shopping 
Discounts

ADP Retirement 
Services

ADP Federated 
Single Sign-On 

CoreID 
Protection 
Services 

DEVELOPMENT  SOLUTIONS

TIME MANAGEMENT 
SOLUTIONS

ADP Total 
Absence 
Management

ADP 

Time & Attendance

CAREER PATHING 
SOLUTIONS

ADP Benefits 
Administration  

ADP Succession 
Planning

ADP Recruiting 
Management

ACQUISITION SOLUTIONS

ADP Visual Search 
Talent Search Tool 
For Recruiting 
Management

TRAINING 
AIRS®

ADP Recruitment 
Process 
Outsourcing (RPO)

ADP Recruiting 
Management
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47% have a clear 
understanding
of  their goals 
and objectives 
for the year 

ADP Performance
Management
Performance Reviews
& Goal Planning

38% believe
that employe 
performance
evaluations
are fair and 
appropriate

PERFORMANCE

47% 38%

6

PERFORMANCE 
SOLUTIONS

How can I turn my natural
talent into extraordinary
performance? 

ACTIVATION SOLUTIONS

ACTIVATION

Companies with engaged 
employees, outperform 
those without by 202%

202%

StandOut 
Development, 
Engagement and 
Performance

Compass
Leader and Team 
Improvement

RESEARCH METHODOLOGY AND SOURCE:
2016 ADP Employee Engagement Study – ADP partnered with a 3rd party market research 
firm, MSI International to conduct a nationally representative blind study (ADP was not 
named as the sponsor) of 5,000 Full-time/Part-time employees, 21 years of age or older, 
working in companies with at least 5 employees, in July 2016.
ADP, the ADP logo and ADP A more human resource are registered trademarks of ADP, LLC.
All other marks are the property of their respective owners.
Copyright © 2017 ADP, LLC. All rights reserved.

Source: Dale Carnegie
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ADP 7�r�«laVe 
by Facebook

https://www.youtube.com/watch?v=80pEoTCKhmY&index=2&list=PLk--TBHHhUvzsVjv0GLTmF3uOeL6Yb6lC
https://www.youtube.com/watch?v=Q3bSelKvrqA
https://www.youtube.com/watch?v=_nRtgkT-_9E&feature=youtu.be
https://www.youtube.com/watch?v=GonY90Q0yuU&index=1&list=PLk--TBHHhUvzsVjv0GLTmF3uOeL6Yb6lC
https://www.youtube.com/watch?v=o9wHJ1cpiSA&feature=youtu.be
https://www.youtube.com/watch?v=bxonqVrMhWM&feature=youtu.be
http://app.adpinfo.com/e/er?s=937&lid=28794&elq
https://www.youtube.com/watch?v=BpLs_4yRAm0
https://www.youtube.com/watch?v=Q3bSelKvrqA
https://www.youtube.com/watch?v=41dcO-hbZIA
https://www.youtube.com/watch?v=RrX1nssdcjk
https://www.youtube.com/watch?v=f3LiWMQ1wDQ
https://www.youtube.com/watch?v=-VrJJP6ux2w
https://www.youtube.com/embed/gWJbBN_-y0E?rel=0&autoplay=1
https://apps.adp.com/apps/174806#!overview
https://www.youtube.com/watch?v=JdKNpmyyDqI
https://apps.adp.com/apps/159971#!overview
https://apps.adp.com/apps/118379#!overview
http://images.adpinfo.com/Web/ADPEmployerServices/%7Bc3417818-046a-4345-980b-6f5a41ef37d7%7D_ADP_Performance_Management_fact_sheet.pdf
http://www2.tmbc.com/TwoPartsToPerformance
http://images.adpinfo.com/Web/ADPEmployerServices/%7b697502c4-85a2-4bd2-96f4-9866696af05b%7d_ADP_Learning_Management_-_Sell_Sheet.pdf
http://images.adpinfo.com/Web/ADPEmployerServices/%7Bc3417818-046a-4345-980b-6f5a41ef37d7%7D_ADP_Performance_Management_fact_sheet.pdf
http://www2.tmbc.com/LeaderDevelopment
https://compass.adp.com/
http://www2.tmbc.com/StandOutIntro
https://compass.adp.com/
http://images.adpinfo.com/Web/ADPEmployerServices/%7b194c7ee7-697a-44e2-b981-8d7058d94964%7d_ADP_Succession_Management_final_March_2018.pdf
http://images.adpinfo.com/Web/ADPEmployerServices/%7Bc3417818-046a-4345-980b-6f5a41ef37d7%7D_ADP_Performance_Management_fact_sheet.pdf
https://apps.adp.com/apps/200453#!overview

